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DISABILITY EQUALITY DUTY 
 

INTRODUCTION 

Parkstone Grammar School is committed to promoting equality for all. This statement represents 
the response of the Governing Body to its duties to promote equality for disabled people.  
 
(Information about what constitutes “disability” is attached as Appendix 1) 
 
The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover 
education.  Since September 2002 the Governing Body has had three key duties towards disabled 
pupils, under Part 4 of the DDA: 
 
 not to treat disabled pupils less favourably for a reason related to their disability; 

 to make reasonable adjustments for disabled pupils, so that they are not at a substantial 
disadvantage; 

 to plan to increase access to education for disabled pupils. 

 
This plan sets out the proposals of the Governing Body of the school to increase access to 
education for disabled pupils in the three areas required by the planning duties in the DDA:  
 
 increasing the extent to which disabled students can participate in the school curriculum; 

 improving the environment of the school to increase the extent to which disabled students 
can take advantage of education and associated services; 

 improving the delivery to disabled students of information which is provided in writing for 
pupils who are not disabled. 

 
The school will aim to ensure that its accessibility plan is resourced, implemented, reviewed and 
revised as necessary.  Attached is a set of action plans showing how the school aims to address 
its priorities. 
 
THE INVOLVEMENT OF DISABLED PEOPLE 

We are committed to the involvement of disabled people in the development of this statement and 
plan and will take the following steps to secure this involvement: 
 
 Disabled members of the school community will continue to be asked for their opinions;  

 Union representatives will be asked for their views;  

 Although now an Academy, the school will have regard to the Local Authority protocol; and  

 The School Council will be asked to comment on the treatment of disabled students by staff 
and their fellow students in school. 
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INFORMATION  

We recognise the importance of collecting, analysing and acting upon information, if we are to 
discharge our equality duty. Accordingly we will collect the following information where appropriate: 
 
  Data on the employment of people with a disability.  It is recognised that the number of 

disabled employees is likely to be statistically small in a small workforce and that it will be 
important to look at trends rather than at the year-on-year fluctuations;  

  Qualitative information from disabled employees or would-be employees. This could include 
an exit questionnaire;  

  Data on students with a disability upon entry to the school 

  Performance data for children with a disability;  

  Disciplinary data for children with a disability; and  

 Qualitative and quantitative information on the effect of interventions in regard to children 
with a disability. 
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APPENDIX 1 

 
 

Extract from Borough of Poole Disability Equalities statement (Draft) 28/09/06 
 

Definition of disability: 
 
 The Disability Discrimination Act 1995 (DDA) and subsequently the 2005 Act and the 

Equality Act 2010, make it unlawful to discriminate against disabled people (staff, children, 
students, visitors), or people who have had a disability, without justification. The DDA also 
requires Pre-schools, Schools, and those in a non-education service provider context (eg in 
catering facilities) to make reasonable adjustments by providing services in an alternative way. 
For example, when the Local Authority arranges conferences it is liable under part 3 of the 
DDA to members of the public, as well as potentially to children and/or students under part 4 of 
the DDA. 
 

 The Special Educational Needs and Disability Act 2001  
 

(SENDA), amended part 4 of the Disability Discrimination Act and significantly extended 
responsibilities in respect of ensuring non-discrimination on grounds of disability in respect of 
educational and non-educational services provided to children and young people. SENDA 
places a responsibility to make anticipatory adjustments in the knowledge that disabled 
children and young people will attend the establishment and the general needs and 
requirements of disabled children and young people are known in advance. 

 
 The DDA defines disability as "a physical or mental impairment", which has a “substantial 

and long-term adverse effect on a person's ability to carry out normal day- to-day 
activities”. 
 

 "Impairment" covers physical impairments and impairments affecting the senses such as sight 
and hearing. It also covers mental impairments, including learning disabilities and mental 
illness where the condition is recognised by a respected body of medical opinion. If the 
impairment is controlled by medication or special aids the person is still considered as disabled 
for the purposes of the Act.  

 
 People with stress related illnesses and conditions such as Chronic Fatigue Syndrome may be 

covered if there are long-term and substantial adverse effects. Those with other long term 
chronic conditions (such as asthma, diabetes, heart disease, arthritis, Repetitive Strain Injury or 
epilepsy) may also have legal protection. 

 
 "Substantial" means more than minor or trivial and includes progressive conditions where 

impairment is, or is likely to become, substantial, such as cancer, multiple sclerosis, muscular 
dystrophy and HIV. People with such conditions are covered by the Act from the moment there 
is a noticeable effect on day-to-day activities, however slight. 

 
 "Long-term" means effects which have lasted for at least twelve months or are likely to last for 

twelve months or more. Long-term effects include those which are likely to recur.  
 

 "Day-to-day activities" are normal activities carried out by most  people on a regular basis, 
and must involve one of the following broad categories: mobility; manual dexterity; physical co-
ordination; continence; the ability to lift, carry or move everyday objects; speech, hearing, or 
eyesight; memory or ability to concentrate, learn or understand; perception of the risk of 
physical danger. 
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 Severe disfigurements are treated as impairments, even though they may have no effect on a 

person's ability to carry out normal day-to-day activities. 
 

 Under the DDA, “discrimination” is defined as: 
 

 Unjustifiably treating someone less favourably for a reason relating to his or her 
disability. 

 Failing to make a reasonable adjustment where any arrangement or physical 
feature places a disabled person at a substantial disadvantage 

 
When considering issues of justification and/or reasonableness, a very high test would be 
applied by the courts. At a minimum the School would probably have to show that: 

 

 Proper consideration was given which weighed up the arguments for and against and 
included financial, medical and expert opinion. 

 Enabled any individual affected by a decision to comment/make representations before 
any action. 

 It came to a reasoned conclusion based on evidence rather than speculation or 
assumptions. 

 The process of considering the issue had a clear audit trail. 

 A general approach that was supportive, flexible, and understanding of disabled 
peoples’ needs and requirements. 

 The final decision was made at a senior level. 
 
 
 
 
 
 
 
 
 


