
PARKSTONE GRAMMAR SCHOOL 
 

SELF EVALUATION 



2 
 

 

School Context  Revision date: September 2016 Author: TDH 
 

Students 
Any specific features of the student population on 
entry, particularly the range of ability, proportions 
with disabilities and SEN, proportion entitled to 
Pupil Premium. The extent of non-standard 
admissions. Keep this section simple, short and 
factual. 

Parkstone is an 11 – 18 selective girls’ grammar school with entry by selection tests. As a result prior 
attainment on entry is above average. The school welcomed year 7 students for the first time in September 
2013 due to the change in age of transfer in Poole. The school serves a diverse community with c.65% of 
girls from Poole and over 48 feeder schools. Entry to the sixth form is inclusive with the requirement of 6 
A*-C GCSE grades including Maths and English Language. Usually c.85% of students continue into the 6th 
form. The school collaborates with Poole Grammar School for Boys to offer a wide post 16 curriculum. 
There are currently 1239 Students on roll with 901 in years 7-11 and 338 in the sixth form. The school is 
heavily oversubscribed. Despite our selective nature we have students with significant SEN requirements 
and have 105 students on SEN support (RAISE 2015 9.2%). The number of students on FSM is low 
compared to the national average (4.9% RAISE 2015) as is ethnic diversity. Some students come from the 
independent sector (c.12%). Our socio- economic profile is low (0.11 Raise 2015) although we have three 
super output areas within our catchment and stability is high (RAISE 2015 97.9%). 
 

Staffing 
Any specific features of the staffing of the school. 
For example, recruitment, turnover/stability, part-
timers, non-specialists, experience, 
absence/extent of supply cover. Again, keep it 
short and factual. Comments to do with teaching 
belong in ‘Teaching’ below, not here.  

The school employs 81 teaching staff (71.0% fte) with ratio of teachers to students high at 17.5 and 37 
support staff (27.1% fte). All teaching staff are subject specialists. The school employs two TAs to support 
a statemented student. The school employs 4 cover supervisors to cover teacher absence. Staff absence 
is low at 2.25% for 2015-16 academic year and agency specialist teachers are rarely and only used for 
long term sickness following rigorous recruitment procedures. Staff turnover is relatively low.  

Curriculum and Timetable 
Any particular organisational features of the 
school. For example, setting, time allocations and 
length of teaching sessions. You could also 
include a brief summary of your curriculum here, 
including extra-curricular and non-standard 
provision, but your evaluation of its impact 
belongs in ‘Leadership’ below. 

We operate an identical timetable to Poole Grammar School with 2 joint option blocks at Sixth Form to 
facilitate joint options. Lessons are taught in hour long sessions with occasional double lessons (2 hours) 
used more frequently at Sixth Form. All lessons are taught in mixed ability setting except Maths from Year 
8 to Year 11. Key Stage 3 is taught from Years 7-8 and students study English, Maths, Science, PSHE, 
Learn to Learn, PE, Music, Drama, Art, DT, RMP, History, Geography, French, Spanish and German. 
Students are taught in tutor groups and follow a tutorial programme each morning. At KS4 (years 9-11) 
students take a core curriculum of English Language and literature, Maths, triple Science and non-
examined Personalised Learning, PE and RMP. Students choose 4 options from a range of 19 GCSE 
subjects. At Sixth Form students follow a curriculum of at least 4 subjects in Year 12 reducing to 3 in Year 
13 and supplemented by work experience, enrichment, PE, volunteering, EPQ, PSHE and a tutorial 
programme. The school offers a very wide range of extra-curricular clubs and societies as well as trips and 
competitions including the Greenpower car project with Siemens, Young Enterprise, Education 
Engineering Scheme, Duke of Edinburgh scheme, work experience, volunteering and peer mentoring. 
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Other features 
Any other features which affect your school but 
which are largely outside your control. 

The school is a member of the South West Academic Trust. This is a partnership of twelve grammar 
schools in the South West and the University of Exeter. Parkstone is also a strategic partner within the 
SIGMA Teaching School Alliance and leads of S2S support and MFL TSST training. In 2015-16 Parkstone 
was presented the Democracy Award.In addition we are a recognised ITT partner with Exeter University 
and the Wessex Partnership School Direct programme. The school has been awarded the SportsMark and 
the Gold Youth Sport Partner Award. The school is a Capita SIMS ‘partner’ recognising the good practice 
in management of data. The school continues to work with its specialisms in science and languages 
through enrichment opportunities in the school and outreach work with local schools.  
 

 
 
 

1 Overall 
Effectiveness 

D. Overall 1234 +/- : 1 F. Last revision date: September 2016 G. Author: TDH 

 

E. Summary 
The main reasons for 
choosing this 1234 are….. 
(if + or -, explain why) 

 

Attainment and progress at GCSE are significantly above national average in all EBacc areas and significantly more students make 
expected and more than expected progress than the national average in maths and English. Indicative Progress 8 for 2016 is 0.55 and 
Attainment 8 7.01 (A-). Attainment at AS and A Level is above the national average. Significant VA is more challenging with such high PA at 
GCSE. Performance of current cohorts suggests continued improvement.  
Behaviour is exemplary with a highly positive ethos where all students are driven to work hard and have high expectations. Conduct around 
school shows maturity, consideration and compassion to others in the community. Students feel very safe reflected in very low number of 
bullying incidences and supportive relationships between students and with teachers. Student well-being is well cared for through strong 
external support as well as a strong tutorial and PSHE programme. Also through in-school counsellor, external mentor, pastoral 
coordinators and eating disorder clinician. 
Teaching is extremely effective resulting in outstanding outcomes. High quality subject knowledge, carefully matched activities, a high level 
of challenge and effective feedback are key features of effective teaching at Parkstone. Teachers are encouraged to take risks and innovate 
resulting in a diverse and inspiring student learning experience. 
Leadership and management at all levels are very effective with a drive for improvement and very effective self-evaluation and targeted 
plans for improvement. 

 

Sub-criterion 
A. Judgement from  

other sections 
1234 B. Brief summary of main strengths and areas for development 

Outcomes 
and learning 

Outstanding, or, 
exceptionally, good and 
rapidly improving. 
Significant growth in 
students’ knowledge.  
Excellent attitudes to 
learning. 

1 

Strengths 
Attainment and progress at GCSE are significantly above national average in all ebacc areas and 
significantly more students make expected and more than expected progress than the national 
average.  
2016 diminishing difference for PP students (Progress 8 0.3 – 7 students) 
Outcomes at AS and A Level are above the national average and progress has made rapid 
improvements. Challenging to make significant progress with high APS on entry. 
No achievement or progress differences for disadvantaged students’ post-16. 
Recruitment and retention levels are excellent. 
Areas for development 
Increase number of subjects at A Level that make significantly more progress that national and 
ensure all continue to make at least expected progress and more. 
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Quality of Teaching, 
learning and assessment 

Is outstanding. 1 

Strengths 
Excellent subject knowledge and knowledge of individual students. 
All lessons are at least good and a large majority are outstanding. Any teaching that requires 
improvement is tackled robustly with targeted support and as a result teaching has improved. 
Attitudes to learning are exemplary, as evidence by student voice, work scrutiny and learning walks. 
Areas for development 
Further develop the effectiveness of feedback so students use to make immediate and lasting 
improvement. 
Development of more personalised CPD. 

Literacy 
and numeracy 

Excellent practice ensures 
high levels of literacy and 
maths knowledge, 
understanding and skills, 
appropriate to age. 

1 

Strengths 
Almost all students read widely and often – love of reading is embedded in the school. Library is well 
used and very well regarded. Impact of the literacy policy can be seen in tutor time, lessons and 
marking. 
Outcomes in English and Maths reflect the excellent practice and above average abilities of the 
students. 
Areas for development 
Introduce literacy catch-up to ensure no students left behind. 

Personal development. 
behaviour and well-being 

Good or outstanding. 1 

Strengths 
2015 SIP report judged this area of provision as outstanding (Fed 2015). 
Students feel very safe and secure in the school – bullying is very rare and effectively tackled. 
Attitudes to learning are very strong. Both students and staff have high expectations of themselves 
and each other and set high standards. 
A robust and far-reaching PSHE programme, assemblies and tutor time ensure that students explore 
and reflect upon a range of issues to keep themselves safe including e-safety, sexual health and 
exploitation, radicalisation and mental health. 
Areas for development 
Implement small number of recommendations from 2015-16 SIP report. 

Leadership 

Good or outstanding. 
 
A rich, relevant broad, 
balanced curriculum. 
 
Practice consistently 
reflects the highest 
expectations of staff and 
aspirations for pupils, inc 
D&SEN and the most 
able.  
 
Best practice is spread 
effectively in a drive for 
continuous improvement. 

1 

Strengths 
Leaders at all levels, including the Governing Body, are ambitious for all students and have a 
relentless focus on continued improvement. 
The curriculum is broad and appropriate and is enriched at all levels through PSHE, core PE, Learn 
to learn, Personalised Learning, Extended Project and a wide range of trips, speakers and societies. 
Areas for development 
Further develop sharing of good practice for middle leadership focusing on accountability. 
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Sixth Form Is outstanding 1 

Strengths 
Student attainment is above the national average and progress at the national average for almost all 
subjects and above in some. 
Teaching is very effective due to high quality subject knowledge, understanding of exam 
requirements, high expectations and effective feedback. 
Curriculum is very broad and widely enriched. 
Ethos is excellent with students taking leading roles and supporting younger students in the school 
community. 
High quality IAG and culture of success leading to almost all students continuing to HE or further 
training. 
Areas for development 
Greater consistency of approach to academic mentoring. 
Increase number of subjects with significantly positive value added. 

SMSC 
and Physical Wellbeing 

‘Thoughtful and wide-
ranging’ promotion. 
Enables pupils to thrive. 
 
Pupils, and groups of 
pupils, have excellent 
experiences at school and 
are very well equipped for 
the next stage in their 
education, training or 
employment. 

1 

Strengths 
Social – Students develop their values, tolerance and respect through the curriculum and outside and 
have very high skill levels through PSHE, RMP, trips, speakers and through the taught curriculum. 
Moral – Wide range of opportunities to explore issues of morality in PSHE and wider curriculum 
including exploration of ex-offenders, domestic violence, drug taking, peer pressure and more widely 
in extra-curricular activities including anti-bullying ambassadors, amnesty international and citizenship 
day. 
Spiritual – Wide opportunities for reflection through curriculum including religion and moral philosophy 
from year 7-11, thought for the week, assemblies and PSHE. 
Cultural – Students have a very high understanding of national and international cultural issues and 
opportunities to work with and for the community through charity work, volunteering. 
Areas for development 
Full review of SMSC with particular attention to national and international diversity. 
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2 Leadership & Management D Overall 1234 +/- :    1 F. Last revision date: September 2016 G. Author: TDH 
 

E. Summary 
The main reasons for 

choosing this 1234 
are….. 
(if + or -, explain why) 

 Outcomes at GCSE and A Level are outstanding. The performance of the very small minority of students entitled to PP is in-line with all 
students. Exceptions are rare and fully documented. 

 Opportunities for professional development for existing or aspiring Middle & Senior Leaders are excellent who have a strong role in 
school improvement. 

 The curriculum at all levels is broad, balanced and well meets the needs of the students. It promotes and develops excellent SMSC 
guidance and preparation for life in modern Britain. 

 Leaders at all levels, including the GB, are ambitious for students and committed to further improvement 

 Engagement with parents, and feedback from parents, is high 

 Introduced Area Review Programme to tightly link self-evaluation to improvement plans 
 

C. Even Betters…. 
To reach the next grade 
or to continue to be 
outstanding we need to: 

 Ensure that teacher CPD tightly meets identified PM needs and moves good to outstanding teaching  
 

 

Sub-criterion 
A. Key phrases  

from the Criteria 
1234 B. Main strengths and areas for development 

Impact on outcomes 
and student progress 

Achievement - good and 
outstanding performance has 
been consolidated and is 
increasing at GCSE and A 
Level. 
 
Substantial improvement in 
progress for disadvantaged 
students.  
 
Progress is excellent across 
the curriculum, including in 
English and Maths. 
 
Uncompromising in ambition 
for all students, but especially 
for disadvantaged students. 

1 

Strengths 
Outcomes and progress are outstanding at GCSE and A Level. 
The school is committed to transformational leadership and succession planning. We have 
restructured the leadership Group to include new Assistant Head posts following the promotion of the 
existing Deputy Head to a Headteacher position and recent retirement of a long-standing Deputy 
Head. This included internal appointments from Middle Leadership. 
Leaders at all levels accurately monitor and support disadvantaged students to ensure all students 
achieve highly. 
The school is committed to distributed leadership. We introduced secondments to the Leadership 
Group in 2014-15 for aspiring senior leaders. The school provides significant opportunities for the 
development of Middle Leaders through an in-house CPD programme and external training. 2015-16 
sees one secondment moving to the LG and one two to NPQSL. 
Middle leaders are effective and fully involved in annual departmental self-evaluation. 
Areas for Development 
Increase A Level Value Added  

Impact on teaching and 
learning 

PM and PD1 

Teaching is highly effective 
across the school.  
 
Staff reflect on and debate the 
way they teach. They feel 
deeply involved in their own 
professional development. 
 
Monitoring of teaching is 

1 

Strengths 
Searching PM ‘encourages, challenges and supports’ improvements in teaching with annual review, 
observations and monitoring by reviewer. 
Teachers must continue to meet relevant career stage standards to be eligible for pay progression 
including teaching that is at least ‘good’ 
All teachers are formally observed annually by appraiser and line manager and bi-annually by the HT 
Quality of teaching is also monitored through the Area Review programme and through weekly LG 
Learning Walks. 
Areas for Development 
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accurate. 
 
Incisive PM that leads to PD 
that encourages, challenges 
and supports teachers’ 
improvement. 

Review how we evaluate the impact of teaching by removing graded lesson observations. 
 

Curriculum 

Broad and balanced 
curriculum inspires students to 
learn. 
 
Helps students to acquire 
knowledge, understanding and 
skills in all areas including 
linguistic, mathematical, 
scientific, technical, human 
and social, physical and artistic 
learning. 
 
Has a very positive impact on 
all pupils’ behaviour & safety, 
and contributes very well to 
their achievement, physical 
wellbeing and SMSC 
development. 

1 

Strengths 
The curriculum is broad and balanced and meets the needs of the students. The school offers 19 
GCSE option subjects and 30 A Level subjects. This includes a collaboration with Poole Grammar 
School. 
In addition to the academic curriculum the school offers PSHE, core PE Y7-13, L2L (Year 7 only), 
Personalised Learning (KS4), Enrichment and EPQ (6th Form only) and a comprehensive tutorial and 
assembly programme that promotes student leadership and aspiration. 
Options at KS4 have been reduced and curriculum tie increased to allow for new and more 
challenging GCSE  
Areas for Development 
Reduction of number of A Levels to three and building of responsive study programme to ensure 
students are well prepared for their next steps. 
 

Literacy 

Excellent policies underpin 
practice: pupils have high 
levels of literacy or are making 
excellent progress in literacy. 

1 

Strengths 
Clear and effective policy developed by a staff working party. 
High levels of literacy evident in student books, articulacy in assemblies and presentations, use of 
library and commitment to reading. 
Curriculum time for Library lessons in year 7. 
Areas for Development 
Introduction of literacy support sessions to avoid students falling behind. 
 

Self-evaluation 

‘Deep and accurate’ 
understanding of performance, 
and of staff and pupils’ skills 
and attributes, informed by 
views of all stakeholders. 

1 

Strengths 
Whole school and area self-evaluation tightly linked to student outcomes and used effectively to 
create whole school and department targets. 
Robust use of regular performance data used to identify strengths and areas for development of 
student performance and linked tightly to student intervention. 
Areas for Development 
Governor self-evaluation with SIP 
 

Expectations , culture and 
behaviour 

 

All leaders, including 
governors, are highly 
ambitious for all pupils and 
lead by example. 
 

1 

Strengths 
High ambition is reflected in high academic targets set by school leadership reflecting top 10% of all 
schools as well as relentless drive for improvement. 
Staff model high expectations and standards in all interactions with students and the commitment to 
run support sessions, clubs, societies and trips. 
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Leaders have created a 
climate in which teachers are 
motived to take risks and 
innovate. 
 
Excellence is pursued in all 
activities. 
 
Staff model professional 
standards with high levels of 
respect & courtesy for pupils & 
others. 

Culture of scholastic excellence and high aspirations permeates all aspects of work within the school. 
Areas for Development 
  

Engagement with 
parents and carers 

Highly successful strategies, 
used to the benefit of pupils, 
inc. with parents who find 
working with school difficult. 

1 

Strengths 
Parental engagement is high and responses to parental questionnaires are positive. In 2016 the 
school has introduced a parental app and has recently launched a new website to enhance 
communication further, including regular Twitter updates.  
We have introduced parental information evenings for year 7,8 & 9 parents that have been well 
received as well as a parenting course subsidized for disadvantaged students. 
Areas for Development 
 
 

Sixth Form  
 

Provision is highly effective. 1 

Strengths 
Effective strategic view by Deputy Headteacher who drives improvement. 
Re-structured leadership with highly effective monitoring and intervention. 
Rapid improvements made in monitoring of students’ progress against challenging targets and timely 
and effective interventions lead to increased progress. 
Careful monitoring of attendance and punctuality. 
Areas for Development 
Increase number of subjects with significantly positive value added. 

Governance 

Governors systematically 
challenge senior leaders so 
funding secures excellent 
outcomes. Variations in 
outcomes are robustly 
challenged. 
 
Highly effective, rigorous 
planning and controls ensure 
financial stability and effective 
and efficient management of 
resources, inc PP. 
 
 

1- 

Strengths 
Governors hold senior leaders to account and challenge any underperformance. Departments make 
annual presentations to the curriculum committee and an annual Link meeting ensures the GB is fully 
aware of school issues. 
Bi-annual skills audit and appropriate training and recruitment to meet any identified skill deficit. 
We have restructured the GB to introduce a Steering Group that monitors key performance indicators 
of the school as well as making recommendations to ensure compliance and a forward thinking 
strategic agenda. 
Areas for Development 
Governor self-evaluation with SIP     
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Safeguarding 
and care; Protection 

from radicalisation and 
extremist views 

Student SMSC development 
and the promotion of British 
values are at the heart of the 
school’s work. 
 
Prejudiced behaviour is not 
tolerated. Equality and 
diversity are promoted 
exceptionally well. 
 
Safeguarding is effective. High 
quality training develops a 
culture of vigilance where 
student welfare is actively 
promoted and where students 
are listened to and feel safe.  
 
Leaders work to protect 
students from radicalisation 
and extremism is exemplary. 
 
The school is adept at 
identifying children at risk and 
engages appropriately with 
partners. 

1 

Strengths 
Safeguarding procedures are in place. All staff, teaching and support staff have received 
Safeguarding training at level 1 and level 3 training is provided for a team of other staff including the 
Designated safeguarding lead and their deputy, and other pastoral workers. The Designated 
Governor and the Designated Safeguarding Lead meet regularly and complete the annual audit.  
Excellent relationships with range of external agencies 
The school promotes SMSC education and modern Britain throughout the curriculum and through 
many activities including PSHE, charity links, international schools liaisons, Christian Union, Islamic 
Society, LGBT Society, Young Enterprise, mock trials, Amnesty International, ‘Tenner challenge’ and 
student leadership opportunities. A significant number of trips and visits are also available to 
students. 
All staff and governors have received face-to-face Prevent and on-line Channel training and the 
dangers of radicalization are included in the PSHE programme. 
Areas for Development 
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3 Personal 
development, 
behaviour and 
welfare 

D Overall 1234 +/- : 1 F. Last revision date: September 2016 G. Author: JAS 

 

E. Summary 
The main reasons for choosing 

this 1234 are….. 

(if + or -, explain why) 

 

 Parents and students feel safe and secure within the school site 

 A culture of compassion permeates the school seen in the very strong student leadership and peer support as well as an 
excellent pastoral system and relationships with external agencies including an in-house nurse, counsellor, eating disorder 
clinician and non-teaching pastoral coordinator. 

 The behaviour and attitude of students within the school are outstanding. 

 An outstanding PSHE course that develops students’ awareness of safety.  

 

C. Even Betters…. 
To reach the next grade or to 
continue to be outstanding we 
need to: 

 Implement the recommendations of the 2016 review of Personal Development, Behaviour and Welfare by our SIP. 

 To embed the House System within the wider curriculum. 

 

Sub-criterion 
A. Key phrases  
from the Criteria 

1234 B. Main strengths and areas for development 

Engagement in Learning 

Confident, self-
assured learners. 
Proud of 
achievements. Discuss 
and debate issues in 
considered way.  

1 

Strengths 
Expectations of student behaviour are high and embedded across the school. 
Lesson observations and learning walks report behaviour as outstanding. 
With a consistent behaviour policy, departmental and whole school detentions are rare. 
Many students are consistently receiving rewards and reaching bronze, silver and gold certificates. 
Indeed the school has had to introduce a platinum certificate to account for an increase in rewards. 
Book sampling shows a great deal of evidence to suggest that students take pride in their work. 
Lesson observations and learning walks demonstrate pride in learning and in the school 

Parents’, staff  and pupils’ 
views of behaviour and safety 

Views are 
unreservedly positive 
about both behaviour 
and safety. 
Pupils are ‘keenly 
aware’ how good 
attitudes and 
behaviour contribute to 
school, adult life and 
work. 

1 

Strengths 

A significant majority of parents in the 2015/16 Parental Survey believe that behaviour at Parkstone is 

generally of a good standard and that their daughters are well cared for. 

The vast majority of students completing the 2015/16 Student Survey feel safe in school at break and 
lunchtimes and the 2015 SIP review of this area noted that “..students are confident that they are 
being kept safe and have an unshakeable trust in the school to look after and support them.” 
‘Parents are equally vocal in their praise for the school. They are overwhelmingly positive about the 
way in which the school operates, keeps their children safe, develops the skills and talents of their 
children and promotes their progress’ (OfSTED Dec 2013) 
All visitors to the school are checked thoroughly according to the SCR and are provided with a leaflet 
reminding them of their duties with regard to Safeguarding. The SIP review felt that our approach, 
“…has been achieved in a non-oppressive way to build confidence and maturity.” 
In February 2015 all staff received training on E-Safety. A parents evening (March 2015) on E-Safety 
was well attended and E-Safety is a feature of our Year 7-9 Parent Information Evenings. 
During the 2015/16 academic year staff completed online Channel training and between Spring and 
Autumn 2016 completed a Level 1 Safeguarding update. There have also been regular update 
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sessions over the last year for staff and trainees joining the school. 
In April 2015 Governors were also trained in the new Safeguarding procedures. 
The Single Central Register is kept up to date and checked regularly by the Safeguarding Lead 

Pupils’ behaviour 
and attitudes 

Impeccable conduct; 
very high standards of 
behaviour; high levels 
of student self-
discipline. 

1 

Strengths 

Student leadership and student voice are embedded into the culture of the school – through the 
House and Key Stage Committees as well as the Student Cabinet which has replaced Executive Board 

in 2016/17. Biennial student questionnaires are also used to collect the views of the student body. 
Feedback on the results of these are included in Year and Key Stage Assemblies. Upper School 

Leaders are involved in chairing the Key Stage Committees. 

Expectations of student behaviour are high and embedded across the school. 
Behaviour across the school is exemplary. Recent staff and student consultation on the school 

behaviour and reward policy and the use of SIMs Behaviour module has led to increased consistency. 
There has been a particular improvement on rewards and the expansion of certificates received by 

students. 

Very rare incidences of lower standards are tackled robustly with the introduction of electronic report 
cards where pastoral staff can monitor the students within individual lessons. 

Students are clear as to expectations; these are printed in their planners, and displayed in tutor 
rooms. ‘Students embrace the values promoted by the school’s charter. They accept that with rights 

come shared community responsibilities. All cooperate and try their hardest to maintain the highest 
standards in all aspects of their school lives.’ (OfSTED Dec 2013) 

There are many positions of responsibility in all key stages in which leadership skills are developed 

across the school. These include PSHE peer mentors who work with students in the lower school, 
Anti-Bullying Ambassadors, Heads of House, Head Girls and Prefects and Upper School Leaders 

Positions of responsibility also exist in tutor groups and in curriculum areas such as Science and 
Business Prefects and Games Captains. 
Fixed term exclusions are exceedingly rare – none in 2014-15 or 2015-16. 



12 
 

 
 
 
 
 
 
 

Health and well-being 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Open culture actively 
promotes all aspects 
of student welfare. 
Students feel safe and 
understand how to 
keep themselves in 
different settings. 
 

1 

Strengths 
Safety and support for students is a high priority in either a school or alternative setting. Policies and 
procedures are constantly reviewed to maximise the safety and support of students.  The 2015 SIP 
report noted that “There is an exceptionally strong ethos of care and support both for the students’ 
academic progress and their personal well-being.” 
Risk assessments for all day and residential trips and visits are reviewed by the EV coordinator. 
All safeguarding policies are reviewed against recommendations from the LSCB. 
The Safeguarding Lead attends the LA Safeguarding Forum and sits on the E-Safety sub committee. 
Excellent pastoral support through SENCO, learner support, expertise of year teams and Leadership 
Group. We have KS3 and KS4 Pastoral Coordinators to enhance provision for students in these year 
groups. The School also employs a counsellor and works closely with the designated school nurse. 
Significant and high quality partnerships exist with external agencies for vulnerable young people e.g. 
CAMHS, YADAS, and The Quay School.  Regular monitoring takes place through effective and 
regular meetings, emails and telephone contact, and the receiving of electronic reports.  
An outstanding PSHE programme allows students to develop an awareness of and respect for 
diversity. External speakers are frequently used for topics such as AIDs, Mental Health, Disability and 
recently the Anti-Bullying Ambassadors have run sessions on bullying and discrimination. A session 
is also planned on discrimination related to LGBT. 
The PSHE course also includes sessions on E Safety run by the Safer Schools and Community 
Team. 

Bullying 
Staff and student deal 
effectively with the rare 
incidences of bullying. 

1 

Strengths 
In recent years students have re-developed the Anti-Bullying Policy, publishing a student booklet and 
letter to parents. There are trained and active Anti-Bullying Ambassadors in Years 10 and 11. Anti-
Bullying Ambassadors is a sustainable scheme as new Ambassadors are trained each year as 
existing Year 11s leave.  In 2015/16 we hosted Anti-Bullying Ambassador training for local schools 
from the Princess Diana Trust. Bullying incidents are dealt with promptly.  
All bullying incidents are logged. In 2015/16 there were no incidents reported. 
Year 7 students have access to PSHE peer mentors for Year 12 and 13. 
 

Attendance 
and punctuality 

Students value their 
education and rarely 
miss a day of school. 
Punctuality to school 
and lessons is 
excellent. 

1 

Strengths 
Attendance is outstanding and is above national average. In 2015-16 it was 95.8% for Years 7 to 13, 
a rising trend from 94.1 % since 2012-13. 
In 2015 overall absence was 3.9% (national 5.2) – Raise 2015. 
Percentage of persistent absence (above 15%) has been consistently low between 2014 and 2015 at 
2.4% significantly below the national average (5.6%)  Raise 2015 
Attendance is monitored carefully by Assistant Heads of Year who also carry out ‘late sweeps’ and 
monitor monthly attendance reports. Administrative support for the 6th form monitors lesson and 
tutorial attendance resulting in improved attendance. 
Punctuality is also extremely high with only 0.1% of students arriving late to school or afternoon 
lessons. 
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4 Quality of Teaching, 
Learning and 
Assessment 

D. Overall 1234 +/- : 1 F. Last revision date: September 2016 G. Author: DSW 

 

E. Summary  
The main reasons for choosing 
this 1234 are….. 
(if + or -, explain why) 

 

Excellent teacher subject knowledge and expertise. 
Staff and students are committed to high quality teaching and learning with staff supporting students in a wide variety of ways to reach 
or exceed their targets. 
A high proportion of lessons are Outstanding.  
Feedback and student engagement with feedback is increasingly excellent across all subject areas with you of ‘Response Time’. 
Personalised CPD for all staff 
 

 

C. Even Betters…. 
To reach the next grade or to 
continue to be outstanding we 
need to: 

Reduce variation in outcomes between departments. 
To evaluate the impact of ‘Response Time’ on student progress and further develop impact of feedback on learning. 
Improve impact of homework on student progress and student perceptions. 
To consider removing lesson grading and review how we monitor quality of teaching. 

 

Sub-criterion 
A. Key phrases  

from the Criteria 
1234 B. Main strengths and areas for development 

Teacher knowledge and 
planning 

 
 
 
 
 
Deep knowledge and 
understanding of 
subjects they teach; 
highly effective 
planning and 
questioning. 

1 

Strengths 
All students are set achievable but challenging targets based on national data with almost all 
students reaching or exceed their target grades at GCSE, AS and A level, making for outstanding 
progress due to the quality of teaching and excellent subject knowledge. 
Virtually all observed lessons in 2015-16 were graded as at least Good (95%). Of the 93 lessons 
observed 66% were Outstanding and only 3 required improvement. Any staff teaching lessons judged 
as less than Good work with a member of Leadership Group until their lessons are judged to be 
Good or better.  
Learning is monitored through lesson observations which take place bi-annually by a member of the 
Leadership Group and annually by appraisers. Leadership Group and Heads of Department also take 
part in Learning Walks as well as the Area Review Programme. Areas covered so far include 
Science, Maths, English, Art, Music, ICT, MFL and Year 10, with History and Sixth Form being 
among those planned for 2016-17. Work sampling shows that students make excellent progress.  
Our reporting system provides teachers and line managers with regular and up to date feedback on 
student progress.  
Lesson plans ensure staff are identifying ways they are engaging, developing, challenging & 
supporting students in lesson with a specific column to highlight this. 
Development 
Reduce variation between departments. 
To consider removing lesson grading and review how we monitor quality of teaching. 

Engagement in Learning2 

 
Students love the 
challenge of learning; 
take up opportunity 
to learn through 
extra-curricular 

1 

Strengths 
Students enjoy lessons and are able to make progress when taught in small groups, whole classes or 
working independently.  Many tasks are set to provide low access and high challenge allowing 
students to access the curriculum at a level appropriate to their needs (lessons plans are written to 
facilitate staff planning for this too). With the Student Review Questionnaire in 2015 -  2016 showing 
students find their work interesting a challenging and lessons well taught. The vast majority of 
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activities. students agreed or strongly agreed that the school was a pleasant environment in which to learn. 
Students work in a focused manner and levels of disruption are extremely low. Learn to Learn 
lessons are embedded in Year 7 to develop the skills for learning. Personalised Learning has been 
introduced for Year 9 (from 2015-16) and for Year 10 and 11 (from September 2016). This lesson 
further develops students’ engagement with their learning experience, as well as understanding their 
own learning journey.  
The 2015 - 2016 Parental survey showed parents felt their daughter is well taught and motivated to 
learn.  Grade cards typically identify students’ attitude to learning as consistently positive.  
There are 78 clubs and societies available to students which are launched every September at a 
lunchtime fair, these range from music and sports clubs to Parkstone Youth Theatre and Greenpower 
engineering.  
Development 
To embed and review PL programme for years 9 to 11. 
To embed the house system within the wider curriculum. 
 
 

Teachers’ expectations 

Teachers are 
determined that their 
students will achieve 
well and have high 
expectations for 
behaviour, 
punctuality and 
attitudes to learning. 
 

1 

Strengths 
Teachers make full use of lesson time and encourage students to work hard, take pride in their work 
and recognise their efforts through the reward system. 
External and internal data are used to set challenging but accessible targets with all Departments 
having access to regular assessment data via SISRA. The reporting schedule provides frequent and 
up to date feedback 
Observation shows that teachers set challenging targets in lessons and work with students to achieve 
them using a range of teaching techniques to suit the needs of their students with expectations, 
challenge, questioning and planning all being regularly identified as strengths in observations and 
learning walks.   
 

Teachers’ planning and 
strategies 

 
Teachers plan 
lessons very 
effectively, making 
maximum use of time 
and coordinating 
resources well. 

1 

Strengths 
Teachers use the Great Teaching and Learning Guidelines to plan lessons which include a range of 
pedagogies to cater to the range of student needs, providing challenge and scaffolded support where 
appropriate.  The guidelines support staff in making use of a variety of methodologies in the 
classroom.  Regular grade cards show students making excellent progress towards/beyond their 
target grades and attitudes to learning are typically consistently positive 
SEN guidance is provided on an individualised basis to all staff to support teaching.  Staff are very 
knowledgeable about their individual subjects and enjoy sharing this knowledge with students as well 
as enabling them to acquire positive learning habits.  Teaching assistants trained in hearing 
impairment issues are used to support students with hearing difficulties. Good teaching practice is 
shared via individualised professional development and INSET days.  This is supported by the work 
of the Teaching and Learning group, the SIGMA TSA and links with SWAT schools.  
From 2015-16 Staff Meetings have been re-modelled as Staff CPD Meetings allowing staff to select 
from a range of Teaching & Learning themed workshops, led by teachers and external providers, 
focusing on teacher identified needs including areas such as literacy, coaching and developments in 
ICT.  These sessions are spread over a number of meetings, following the guidance in the Standards 
for Teachers Professional Development. Staff completing external CPD are also encouraged to share 
their learning with relevant groups via Department, Pastoral and Staff CPD meetings or through 
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written reports and guides. 
In addition, for 2016-7 staff have been given up to 10 hours of disaggregated time to further support 
Departmental initiatives and individual professional development. 
  

Interventions 
and support 

 
Interventions are 
clearly directed and 
timely, They match 
individual needs 
accurately. Teachers 
intervene with 
notable impact. 

1 

Strengths 
Staff are experienced at providing support and guidance for students as the need arises in lessons.  
Support is often identified in advance as part of the planning process. This is part of our lesson 
planning form, revised in 2014/15, which promotes staff focus on how progress will be identified and 
how differentiation will take place. SEN teaching guidelines are also made available to all teachers to 
support individual learning needs. 
Staff give freely of their time and willing support students via the internet using our VLE, during lunch 
times, after school and outside of normal school hours such as in revision sessions run during school 
holidays.  In the student survey students agreed in Key Stage 3 and 4 that when they needed help 
they were able to approach a member of staff, and in KS5 that they received the support they needed 
to progress.  Student voice feedback as part of the Area Review Programme also indicates that 
students value this and recognise it as a strength of the school. 
 

Teaching of RWCM 

Teaching of RWCM 
is embedded across 
the curriculum 
equipping all 
students with the 
skills needed to 
make progress. 1 

Strengths 
Pupils read widely and often, making good use of the range of texts provided by the School’s Library.  
Library lessons are a feature of the English curriculum in the lower school and the Library is well used 
during Sixth Form students’ non-contact time and all students’ lunch and breaks.  TLR holders have 
responsibilities for literacy and numeracy and a clear literacy marking plan has been established 
across the school. Areas of literacy and numeracy teaching are identified in subject schemes of work 
and support is being provided to staff through the opportunity to attend literacy and numeracy CPD 
workshops.  Students have further opportunities outside of lessons including peer group assemblies 
and junior book club, as well as debating and public speaking for which we attend SWAT organised 
events. 
Development 
Introduction of literacy support lessons so no students fall behind. 
 

Marking, feedback & 
assessment & reports to 

parents 

 
Teachers provide 
students with incisive 
feedback that 
students use 
effectively. 

1 

Strengths 
All departments have individual assessment policies recognising that to provide most effective 
feedback the needs of individual subjects are very different. We deliberately avoid a ‘one-size-fits –
all’ policy and instead have non-negotiable of frequency and student involvement. In 2016 as the 
result of a staff working party on assessment and feedback ‘Response Time’ is used in all 
departments (and a poster displayed in every classroom on its purpose), an INSET on effective 
feedback was also run in January 2016. Students are expected to spend time engaging with any 
feedback given by teachers and staff are expected to plan for this time when returning work. 
Internal and external data is used to set, monitor and review student targets via SISRA.  
Teachers use a variety of methods to check students understanding and engage in dialogue with 
students about how to improve their work.  
Lesson planning forms encourage teachers to identify how learning is to be assessed in class and 
how activities can be differentiated to meet specific student needs. 
Development 
To evaluate the impact of ‘Response Time’ on student progress and further develop impact of 
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feedback on learning. 
 

Homework 

 
Teachers set 
challenging 
homework that 
consolidates 
learning, deepens 
understanding and 
prepares students 
well for work to 
come. 

1- 

Strengths 
Homework is set regularly in all subjects and aims to develop students’ skills as well as deepen 
understanding. Following a review in 2014-15 our homework policy was reviewed and homework 
introduced to Year 7 in more gradual way to support students in developing more effective skills to 
complete the tasks set. On review of this policy in July 2016 95% of Year 7 students stated that 
having a reduced homework timetable for the first half-term helped them to settle better into life at 
Parkstone, 93%Year 7 parents also agreed. 
New strategies to make more effective use of homework time have been promoted via INSET/Staff 
CPD sessions with absolutes created for effective homework. Constructive/formative feedback is 
given regularly in both written and verbal formats to support student learning. Students will regularly 
meet with staff at lunchtimes to reinforce their learning and attendance at revision sessions is very 
good. The provision of feedback is supported by the launch of ‘Response Time’. 
Development  
Improve impact of homework on student progress and student perceptions. 
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5 Outcomes D. Overall 1234 +/- : 1 F. Last revision date: September 2016 G. Author: JWG 
 

E. Summary 
The main reasons for 

choosing this 1234 

are….. 
(if + or -, explain 
why) 

 

 Outstanding outcomes at GCSE – in attainment, progress 8 and VA.  Attainment at A Level is outstanding. VA is above national average. 

 Strong performance of PP and DSEN students. No gaps at A Level or GCSE. Case studies for rare exceptions. 

 Predicted sustained high outcomes of students in current examination years 

 

C. Even Betters…. 
To reach the next 
grade or to continue 
to be outstanding we 
need to: 

  Sustain high performance across all subjects. 

 Increase number of subjects at A Level that have significantly positive VA – recognising the challenge with very high PA at GCSE. 
 

 

Sub-criterion 
A. Key phrases  

from the Criteria 
1234 B. Main strengths and areas for development 

Attainment and 
progress 

 
Students make substantial and 
sustained progress, developing 
excellent knowledge, 
understanding and skills. 

1 

Strengths  
GCSE 
Progress - Students make excellent progress across KS2 to KS4; English – 99.4% making expected 
progress, with 82.9% making better than expected (74% and 34% Nationally 2015). Maths – 97.6% 
expected and 78.2% better than expected (66% and 30% nationally 2015). 
 
GCSE VA significantly above national average for the last three years and increasing (2015 1039.0 top 
4%; 2014 1027.9; 2013 1024.1; 2012 1020.4)  
 
Indicative/unvalidated Progress 8 measure for the school in 2016 is 0.55. 
Indicative/unvalidated Progress 8 Measure breakdown; 
English  0.57 
Maths    0.63 
Ebacc    0.58 
Open     0.73 
 
Attainment - GCSE attainment is exceptional compared with similar schools (A*-A 2016) 5 A*-C EM 
99.4% 
 
Projection for current cohorts is to maintain and improve this exceptional performance and predictions 
at GCSE have proven accuracy. 56.4% of grades as predicted, 94.8% within one grade. 
 
A & AS Level 
A Level APS per pupil  142.12, Average grade entry per pupil B 
A* Grades 10.6%, A*-B 73.5%, A*-E 99.8% (one student failed to achieve a grade E in one subject) 
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AS Level  A Grades 41.8%, A-B 68.5%, A-E 98.8% 
 
For further detail and comment regarding the context of KS5 results please go to section 6 Sixth Form 
 
Areas for Development 
Continue to work with teachers and middle leaders to improve accuracy of predicted grades even 
further. 
Increase number of subjects at A Level that have significantly positive VA – recognising the challenge 
with very high PA at GCSE. 
 

Disadvantaged 
pupils’ 

achievement 

Progress of disadvantaged 
students, disabled students and 
those with SEN matches other 
students with the same starting 
places. 

1 

Pupil Premium Students:  
Last year we had 10 Pupil Premium students, 3 of whom were services children. Our disadvantaged 
cohort was 7 students. 2 of these students’ results showed underachievement for a variety of factors. 
Case studies available on request. 
 
LOP; English 100% making expected progress, 71.4% better than expected: Maths 100% making 
expected progress, 57.1% better than expected. 
Value Added: 1024.96. 
Progress 8: 0.3 
 
DSEN Students – 26 students in Y11 last year  
LOP; English 99.4% making expected progress, 82.8% better than expected: Maths 97.6% making 
expected progress, 78.1% making better than expected. 
Value Added: 1038.42 
 
Strengths.  
Disadvantaged students achieve over the national average in EN & MA, in both expected and better 
than expected. SEND pupils achieve broadly in line with all other students in the school. 
Disadvantaged pupils achieve very well against the achievement of other students nationally. 
 
Areas for Development 
 

Skills – RWCM 

across the 
curriculum 

Students develop and apply a 
wide range of skills ‘to great 
effect’, in RWCM. Students read 
widely & often, across all 
subjects, to a high standard. 

1 

Strengths; 
Students’ ability to use RWCM skills across the curriculum is evidenced with the results across 
subjects. It is further enhanced and developed through the use of a wide range of learning 
opportunities, including EPQ at KS5, Public speaking competitions in KS3, regular peer group 
assemblies, library lessons for year 7, maths challenge. 
Areas for development; 

Progression 

 
 
 
 
 
 

1 

Strengths 
In addition to high achievement rates, which allow access to the very best options at each new stage 
our students are thoroughly prepared through the IAG received throughout the school. 
We have a careers co-ordinator to oversee delivery of all aspects of this part of our work, who is 
currently completing the application for ‘Investors in Careers’ as well as an enhanced careers 
qualification to enable her to provide students with careers advice alongside our Ansbury worker. 
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Students are exceptionally 
prepared for next stages in 
education or employment; 
higher proportions of all and 
disadvantaged students 
progress to HE, FE or 
apprenticeships. 

All students have access to CEIAG via an independent and impartial Ansbury adviser, who is available 
for individual advice. At KS3 where specific demand for one to one advice in school might not be so 
pressing we subscribe to Ansbury Online where students are able to access a careers adviser directly 
to gain answers to any question they may have. 
Work experience is provided for all of Y10, for one week in the summer term. Students are required to 
apply and be interviewed for these positions, which is excellent preparatory work for next stages where 
an application process will be required. 
All students have access to the Careers Convention annually which has a wide and varied range of 
employers and HE institutions to advise students. Younger students use this as a guide to option 
choices, and KS4 students to assist in the selection of next steps in terms of subjects and institution. 
Sixth form students use it as a guide to University courses or for career guidance beyond. 
2015-2016 Y13 destinations 
Bursary Students (12); 11 have gone to University, and 1 has taken a gap year. 
SEND students (22); 14 have gone to University, 2 have taken a gap year, 3 are in Further Education, 
1 is in work, 1 is on an apprenticeship and 1 is on as sponsored degree. 
Whole school figures; 151 have gone to University ( 66 Russell Group Universities), 2 long term sick, 
24 have taken a gap year, 1 apprenticeship, and 4 are working. (There are 2 sponsored degrees and 
they have been included in the gone to University figures). 
We have no gaps. 
Year 11 Destinations 2016  
87% to Parkstone Sixth Form  
5% to other school Sixth Form 
7% to FE College 
1% other 
0% Apprenticeship 
0% NEET 
Areas for Development; 
The development of a ‘triage’ system for interviews whereby the Careers co-ordinator is able to 
oversee the requests from students so that the highest priority students are seen quickest by the 
independent adviser. 
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6 Sixth Form D. Overall 1234 +/- : 1 F. Last revision date: September 2016 G. Author: DMH 
 

E. Summary 
The main reasons for 

choosing this 1234 

are….. 
(if + or -, explain 
why) 

 

Student outcomes in the sixth form are outstanding. VA is significantly above the national average for A Level and AS (all)and significantly so for 
some subjects, including Extended project. 
Teaching staff have a very deep subject knowledge and expertise that enable them to deliver outstanding teaching to A level students.   
The curriculum offered to the students meets their needs and is a very broad provision which is also enhanced by our partnership with the boys’ 
Grammar School.  
Students have many opportunities to enrich their curriculum away from examined subjects. 
The ethos of the sixth is one of hard work and aspiration with students playing an active part in not only their learning but the whole life of the 
school. This in turn leads to students who leave Parkstone fully equipped for their next step and to play a positive part in the wider community. 
The integration of the new leadership structure of the Sixth Form in 2015 has led to a far greater consistency to the approach to academic 
mentoring by tutors and much better targeted support structure with all relevant stakeholders being actively involved.  
 

 

C. Even Betters…. 
To reach the next 
grade or to continue 
to be outstanding we 
need to: 

A drive to make all sixth form lessons outstanding leading to a greater number of departments with significant value added. 

 

Sub-criterion 
A. Key phrases  

from the Criteria 
1234 B. Main strengths and areas for development 

Student outcomes 
and retention 

 
 
 
 
 
Learners and groups of learners 
make strong progress from their 
starting places. Rates of 
retention are very high and 
almost all learners complete 
their study programmes. 
 
Progress on L3 qualifications in 
terms of VA is above average or 
improving across most subjects. 

1 

Strengths 
Overall student attainment within the sixth form is excellent, in 2016 99.8 % of Year 13 students gained 
an A* - E grade only one student in the year group failed to get a grade across all of the subjects and 
74 % of those grades were at A* - B, ranking us highly across similar type schools that have a less 
inclusive entry requirement into sixth form. We have seen slight decrease in the % of A* grades to 
10.7%  at a time when overall top passes dropped both nationally and with similar type schools. 
We are highly placed in comparison to similar type schools in the South West in terms of outcomes A* 
to B at A level. Our average point score per student is 141.68 giving us an average grade per entry B. 
The picture remains very positive for outcomes in Year 12 with an A-E pass rate up again to 98.7% , 
the A-B% grades also increased to 68% from 62%. 20 students gained four A grades while 51 students 
gained three grade A. These results are even more impressive considering the national changes that 
have taken place, where some students we doing modular AS exams and other new linear 
qualifications.  
As a school achieving outstanding progress at KS5 it is always going to be a challenge because of the 
very high PA, however value added for 2015 is significantly above the national average for A Level 
(+0.08 sig +) and AS all (+0.15 sig +). No subjects are significantly below the national average and 5 
subjects are above at AS level. 
Our retention rates are extremely good with 86% of year 11 students remaining with us to take their A 
Levels (2016) and 100% of students carrying through to year 13 to complete their  A levels (2016). 
Area for development 
To improve the value added in subjects in the sixth form so more are significantly above national 
average. 
Maintain progress tracking to ensure that support and intervention is accurately given.    
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Outcomes of 
groups 

Leaders pursue excellence. 
They improve provision and 
outcomes rapidly and reduce 
achievement gaps by monitoring 
the quality of teaching, 
assessment, retention and 
progress. 

1 

Strengths 
We do not have any gaps within any of the groups, using the latest data at the end of KS5 non 
CLA/FSM students slightly out performed CLA/FSM students; however this is a very small number of 
students. 
We regularly monitor the performance of students and while doing this also make the comparison 
between vulnerable groups and their peers. 
At A level the average point score per pupil for this group was slightly lower as was the overall A* to B 
however this is only 11 students. At AS level again the average point score was slightly lower for this 
group with 63 A* to B%. Again this was only 13 students, the Bursary students slightly out performed 
non bursary students A* to B 69.2%  Staff are constantly reminded about ensuring students with these 
groups are identified, monitored, tracked and supported. 
Area for development 
Continuing to ensure the vulnerable group students and students who join the school at sixth from 
other educational establishments in their classes make progress in line or above those outside of these 
groups by making effective use of tracking data.  

Curriculum and 
Progression 

 
 
 
 
 
 
 
 
 
 
 
Leaders plan, manage and 
evaluate study programmes so 
learners undertake highly 
individualised and challenging 
learning that builds on their prior 
attainment, meets all the 
requirements of 16 to 19 
provisions and prepares 
students well for future 
employment. 

1 

Strengths 
We continue to offer a wide range of curriculum subjects and the curriculum is reviewed each year to 
ensure that it still meets our student’s needs. We work in partnership with the local boys’ grammar to 
ensure that across the two schools we are able to meet all of our student curriculum needs. Where 
there is sufficient student demand for a subject to be added to the curriculum we try to accommodate 
this. Due to the national changes at A level from September 2017 we will offer our year 12 students a 
curriculum of three A levels and an enhanced curriculum through some standalone qualifications, work 
experience and other enrichment opportunities.   
Excellent data is provided to all of our staff so that subject leaders and teachers have a very clear 
picture as to the starting point of their students. With the introduction of more assessment check points 
and the use of SISRA staff are able to track the progress of their students, where this progress may be 
slower than expected intervention and support work is carried out. 
A focus of lesson observations and learning walks has been to ensure that rapid progress is taking 
place and that this progress is checked by staff. 
In addition to the examined curriculum students have access to many other activities that enrich their 
education and preparation for life after Parkstone. There is a very effective enrichment programme with 
a wide range of topics that students opt into. An opportunity to volunteer to undertake work in the local 
community, host of sporting, dramatic and musical opportunities to name just a few of the very 
extensive extra curriculum activities on offer at the school. 
The EPQ programme has gone from strength to strength with outstanding results, this year we 
currently had 40 students who have voluntarily opted for the course and the outcomes are outstanding, 
students achieving a total of 75% A* to B . 
Students also have access to excellent advice at both pre -16 and post sixth form to advise them best 
on their next steps. Alongside the excellent input from our careers co-ordinator , tutors, teaching staff 
pastoral team and PHSE programme we also use Ansbury to ensure that this advice and guidance is 
impartial. In addition to student/parent evenings and information distribution the school also organises a 
careers fair that is attended by both local and national companies, health organisations and education 
providers. We also have a “futures day” for our Year 12 students that not only gives them information 
about university application but apprenticeships and other employment routes. 
Area for development 
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To prepare for the continued implementation of new courses , integration of these into a new  
curriculum offer September 2017 ,introduction of the new programme of study to include work 
experience opportunities and other enrichment activities, being fully aware of any factors that might 
hinder student outcomes .          

Teaching, Learning 
and Assessment 

Teaching, learning and 
assessment support and 
challenge learners to make 
substantial and sustained 
progress. Teaching enables 
learners who fall behind to catch 
up swiftly and the most able to 
excel. 

1 

Strengths 
Sixth form teacher expertise and subject knowledge is outstanding. 
Teaching and learning has been one of the main focuses of the school development plan and this has 
had a really positive effect on the delivery of lessons to our sixth form students. Staff have a focus on 
ensuring that rapid progress is made and that the needs of individual students are met. Through the 
use of lesson observations and learning walks the lessons range from outstanding to good.   
Area for development 
To turn even more of the good lessons to outstanding lessons through training and sharing of excellent 
practice. Develop even further the targeted use of intervention and support through use of tracking and 
assessment.  To ensure “response time “ is effectively used post 16.  

Students’ attitudes 

Learners are confident and 
conduct themselves well. They 
are punctual. They have 
excellent personal, social and 
employability skills and 
undertake high quality non-
qualification activities and work 
experience that matches their 
needs. 
Attendance rates are high. 

1 

Strengths 
Students have an outstanding attitude to learning, playing an active part in lessons and taking 
responsibility for their learning. They have a real desire to give of their best and are proud to be a 
member of the Parkstone community. They are more than willing to give time back to school and the 
number of students who subject mentor younger students, play an active part in clubs and societies 
and run charitable events demonstrates this. There is also a very active sixth form voice who have had 
a real input into school decisions for example in the building of the new Sixth Form Hub and outside 
space. 
Attendance is excellent in year 12 and 13 as was recognised by our SiP report with overall sixth form 
attendance at 96% year 12 and 95% year 13. . Unauthorised absence is 0.7% in year 13 and 0.4% in 
year 12 2015-16. 
Area for development 
To look at ways to give more students the opportunities of responsibilities and encourage even more 
students to become an active part of student voice.       

Students’ safety 

 
Learners are safe and feel safe. 
They are thoughtful, caring and 
respectful citizens. They take 
responsibility for keeping 
themselves safe and healthy 
and contribute to wider society 
and life in Britain. 
 

1 

Strengths 
Students are fully aware of health and safety potential risks and also take their responsibility for safety 
very seriously both within school and when on external trips. We often receive compliments about 
student behaviour when they are out of school on trips and staff also feel very comfortable to take 
students out of school because of their responsible attitudes.  
Students contribute wisely to the school community through mentoring, leading clubs and societies ad 
taking positions of responsibility and being role models for younger students. Also more widely through 
volunteering in the local community.     

IAG 

 
 
High quality impartial careers 
guidance ensures that learners 
follow study programmes that 
build on their prior attainment 
and enable them to develop 
clear, ambitious and realistic 

1 

Strengths 
Sixth form pastoral team work with our newly appointed careers co-ordinator to ensure that all students 
have access to the information that they require to make informed choices about their next steps after 
Parkstone. Students have access to the very successful careers evening organised by the school with 
lots of providers available to give excellent advice and guidance across a very wide range of careers. 
An excellent futures day is run for year 12 students during the summer term which also covers a wide 
number of employment / training fields. Both of these very successful events are attended by local and 
national employers/trainers so that students are fully aware of the skills sets they are looking for. Our 
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plans for the future. Learners 
understand the options available 
and are informed about local 
and national skill needs. 

students are often targeted by local companies because of the high regard they have for both them and 
the school. Many student carry out voluntary work experience which in turn often leads on to extended 
voluntary work within the local community.  With the integration of the careers office into the new sixth 
form hub building students have an even greater access to relevant information.    
 
Area for Development  
Build in an opportunity for work experience within the sixth form curriculum programme from 
September 2017  
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8 SMSC1  D. Overall 1234 +/- : 2 F. Last revision date: September 2016 G. Author: JAS 
 

E. Summary 
The main reasons for 
choosing this 1234 
are….. 
(if + or -, explain 
why) 

 

 An enormous range of activities that allow students to develop an appreciation of Creative Arts and respond to them in a positive manner 

 An outstanding PSHE programme that promotes SMSC  

 A wide range of clubs and societies that enable students cooperate well with others 
 

 

C. Even Betters…. 
To reach the next 
grade or to continue 
to be outstanding we 
need to: 

 Evaluate the impact of the taught curriculum to ensure there is a coherent SMSC strategy across the school 

 Promote the ‘Prevent’ agenda via PSHE and staff training 

 

Sub-criterion 1234 A/B. Brief summary of main strengths and areas for development2 

Personal insight 
and spiritual 
development 

1 

Strengths 
Through the taught curriculum, PSHE, tutor time, assemblies and collapsed days students have the opportunity to develop creativity and 
curiosity. For example during tutor times students are encouraged to build activities around a programme of ‘Thought for the Week’. There 
are many examples of lessons which encourage students to be reflective about their beliefs, values and other aspects of human experience 
such as RMP (which is part of our core curriculum throughout Key Stages 3 and 4), Drama, English and Science. The further development 
of Learning to Learn and Personalised Learning in Years 7, 9, 10 & 11 has fostered the skills of creativity and curiosity. In Year 9 students 
have attended an Ethics conference developed in-house and there are extra-curricular opportunities for spiritual development through 
various clubs and societies such as the Christian Union, Amnesty International and the Medical Ethics Club. In the Sixth Form, students 
participate in a varied enrichment programme which includes opportunities for work experience, volunteering and an extensive range of 
speakers selected their expertise in a diverse range of subjects. 
A variety of school trips also allow students to reflect upon their own beliefs and values such as the Battlefields Trip, a variety of Art trips and 
theatre visits. 
Assemblies are delivered to Key Stages and Year groups by a mix of staff and students and often link to the School’s thought for the week. 
In addition good use is made of charity weeks and key events in the school calendar such as the carol service, Remembrance Day and the 
senior citizens Christmas party to promote personal, spiritual development.  
Areas for Development 
Enhance the Year 9 Personalised Learning curriculum to further develop creativity and curiosity amongst learners. 
 

Moral 
understanding and 

relationships 
1 

Strengths 
An outstanding PSHE programme that provides all students with an understanding of right and wrong. For example an ex-offender speaker 
in Year 9; Identity Theft and Reputation Management in Year 11; issues related to domestic violence, peer pressure, risk-taking, alcohol, 
drugs and smoking.  
Included within PSHE is an excellent strand of Citizenship lessons including a Citizenship Day for Year 8 students based around local 
issues, and Sixth Form sessions on Feminism and the Media and Me and My Politics. 
Students also have opportunities to be involved with supporting each other through mentoring schemes such as the Year 12 PSHE mentors 
who run sessions of PSHE with Year 7 tutor groups; Year 10 and 11 students who have been trained as Anti-bullying Ambassadors by the 
Princess Diana Trust; departmental prefects and mentors, and representatives who sit on the School and Youth Parliament. 
Students are also encouraged to hold positions of responsibilities through such developments as the various Key Stage Committees. There 
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are also representatives on the School Parliament. Students in the main school have the opportunity in Year 10/11 to become Upper School 
Leaders and these have also taken on a role to lead the Key Stage 3 and 4 Committees.  
Moral issues and relationships are also developed through the taught curriculum in a range of subjects such as Drama, English, Geography, 
History and Science. This can also be seen in the use of collaborative working that goes on in lessons and in extra-curricular clubs and 
societies such as Green Power, the Debating Society and Amnesty International. The latter two being led by Sixth Form students. 
Areas for Development 
  

Social development 
and skills; values; 

tolerance and 
respect 

1 

Strengths 
An outstanding PSHE programme that allows students to develop an awareness of and respect for diversity. External speakers are 
frequently used for topics such as AIDs, Mental Health, Disability and the Ant-Bullying Ambassadors have run sessions on bullying and 
discrimination. 
A thorough, well planned and cohesive careers programme is integrated into the PSHE programme as well as a standalone delivery 
providing students with independent and impartial advice about the next steps in their lives, guiding them through each stage of their 
education and onwards to further education or employment. Through careers sessions in PSHE, option choice discussions with older 
students, options evenings, a Careers Convention, Year 10 work experience and work placements in Years 12 and 13 students have a wide 
range of opportunities to discover the options open to them. 
Students have opportunities to experience a wide range of cultural and creative arts experiences through theatre visits, museum trips, 
Geography and Biology field trips, as well residential trips to such varied places as Washington, Berlin, Barcelona and Normandy.  
Concerts are regularly a feature of the school calendar offering a range of ages the opportunity to perform on different stages including the 
carol service at a local church, spring concert and soloist’s concert. In 2014/15 Key Stage 3 students were invited to work with members of 
the Bath Philharmonic Orchestra to produce a new piece of work based on the youngest soldier to fight in the First World War. 
Drama productions also occur regularly, some which are entirely student led.  
Art exhibitions also occur, with students, parents and staff invited to view work completed by students in each Key Stage.  
Students also respond to a range of sporting activities with numerous clubs running at lunchtime and after school on the basis of ‘sport for 
all’. In addition some of our athletes compete at local, county, national and international level, in sports including Netball, Cricket, Volleyball, 
Athletics and Tennis. There is also full participation in the Schools’ Sports Day in the Summer Term. 
 

The school’s 
promotion of SMSC 

and community 
cohesion 

1- 

Strengths 
All of the above contribute to the school’s promotion of SMSC. The development of a well-rounded student is a central aim of the school. In 
addition to that already mentioned charity fund raising is a major focus of the school and the students. Each Key Stage has a charity week, 
raising money for a charity that the students choose. There are also other fund raising initiatives that take place throughout the year, 
sometimes based on national projects such as Comic Relief or National Book Day and at other times for local needs such as Julia’s House. 
Community Cohesion is strong with local links to schools which are developing further due to our membership of the Sigma Teaching 
School Alliance and the Poole Schools Association. Strong business links with Young Enterprise, STEM projects and the Education 
Engineering Scheme, who have previously developed resources for the Armed Forces and the RNLI. The school also has links with the 
local community such as the annual Senior Citizens Christmas Party, and international links to schools in France and Germany and the 
Jambo Jipya project near to Mombasa, Kenya. In addition, we have a recently launched, and growing, Alumni Association with ex-students 
offering a range of support to the school and current students 
Areas for Development 
Encourage greater understanding and empathy for diversity throughout the UK, Europe and the wider world.  
 

 


